
 
 

Family Peer Advocate Credential 
Renewal Policy Change 

 
A Focus on Diversity, Equity and Inclusion 

 
Beginning with credentials expiring July 1, 2021, applicants for renewal will be required to 
submit two hours of continuing education in Diversity, Equity and Inclusion (DEI) in order to 

renew their credential. The DEI trainings will be included as part of the current 20-hour 
requirement at all renewals after July 1, 2021.  Below is a list of trainings that we have put 

together for you to consider to meet the new requirement. You can also find this list on the 
FTNYS website under Workforce Development.    We have compiled this list as a starting point. 

These are just suggestions.  Any training that addresses DEI in the form of Bias, Cultural 
Humility, Disparity, Anti-racism, LGBTQ and/or Micro-Aggressions can be accepted.  If you are 
getting ready to renew your FPA Credential, keep this new requirement in mind as you collect 

your continuing education activities. 
 

If you have any questions, feel free to contact us at FPACredential@ftnys.org. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
List of Trainins to Learn more about issues of Diversity, Equity and 

Inclusion with a focus on 
Cultural Humility, Racism and Anti-Racism Practices 

 
 

LGBT 
Working with LGBTQ Youth in a Mental Health Setting 
 
Free To Be: Podcast (Episodes 1-6) 
 
Racism, Micro-Aggression and Anti-Oppressive Practice  
How Anti-Oppressive Practice Can Impact Our Work 
 
Strategic Approaches For Behavioral Health Organizations to Address Racial and Social Inequity 
 
Becoming a Socially Just Organization:  Why Should we care and what can we do? 
 
How Racism Impacts Those We Serve and How We Serve: Are We Meeting Participants Where They 
Are? 
 
Race, Poverty & Trauma: Microaggressions and the Therapeutic Alliance: Exploring Ethnically and 
Racially Diverse Clinician-Participant Relationships 
 
Race and Trauma Race-based Traumatic Stress and Psychological Injury in Psychotherapy 
 
Structural Racism and Mental Health 
 
Resources for Coping With and Addressing Racial Trauma and Oppression 
 
Legacies of Pain and Resilience: Clinical Implications for Understanding Historical Trauma and Race  
 
Healing the Hidden Wounds of Internalized Racism 
 
Cultural Humility 
Identity Bias and Cultural Humility: Connecting to Ourselves and Others 
 

 

https://ctacny.org/training/working-lgbtq-youth-mental-health-setting
https://anchor.fm/free-to-be
https://ctacny.org/training/how-anti-oppressive-practice-can-impact-our-work
https://ctacny.org/training/strategic-approaches-behavioral-health-organizations-address-racial-social-inequity
https://ctacny.org/training/becoming-socially-just-organization-why-should-we-care-and-what-can-we-do
https://ctacny.org/training/how-racism-impacts-those-we-serve-and-how-we-serve-are-we-meeting-participants-where-they
https://ctacny.org/training/how-racism-impacts-those-we-serve-and-how-we-serve-are-we-meeting-participants-where-they
https://ctacny.org/training/race-poverty-trauma-microaggressions-and-therapeutic-alliance-exploring-ethnically-and
https://ctacny.org/training/race-poverty-trauma-microaggressions-and-therapeutic-alliance-exploring-ethnically-and
https://ctacny.org/training/race-and-trauma-race-based-traumatic-stress-and-psychological-injury
https://ctacny.org/training/structural-racism-mental-health
https://ctacny.org/resources-coping-and-addressing-racial-trauma-oppression
https://urldefense.proofpoint.com/v2/url?u=https-3A__technicalassistanceatnyumcsilver.cmail19.com_t_i-2Dl-2Dxdkljdt-2Dsujltmid-2Dy_&d=DwMFaQ&c=slrrB7dE8n7gBJbeO0g-IQ&r=MD2kWUxB0hI8x2enIerzog&m=5W-m029FZb0ZDMvQIzXpNI8rsvpBpdnA-V3kPQ6hleM&s=9eYaIIeTthucFtE_g0vjtjDnbhzowXkbng8ERoSCqIE&e=
https://ctacny.org/training/healing-hidden-wounds-internalized-racism
https://ctacny.org/training/identity-bias-and-cultural-humility-connecting-ourselves-and-others

	Race, Poverty & Trauma: Microaggressions and the Therapeutic Alliance: Exploring Ethnically and Racially Diverse Clinician-Participant Relationships

